| avendon School Equolilg Slalement and ObJeclives

Al Lavendon Schaol the spiritua[, moral and cultural developmenl’ of all our children is Paramount. We believe
that the most important funchon of the school is ko mainkain an environment in which every member of the
school is able bo achieve success and sel f- ful fi[menl.

There must be a botal consistenca of expectahon that everyone (irrespechve of gender, ethnicikﬁ, religion or
culture) should fee[ safe and secure; have emPanH for all others and Place a high value upon individual

achievement and persona[ deve[opment.

Seclion |: Legal Framework

The ec[uo,litg Act (2010) is o [ega[ fro,mework bo Protect the rights of the individual from un fair breatment and
promotes ec[uo,[ihj of opportunitﬁ for all in order lo establish fair and more equal socielg. The Public Seclor
Ec[u,o,lihj Du}a (2011) with the Act covers the fouowing Protected charo,cterishcs; age, disabilikg, 9ender and 9ender
reassignmenl, pregnancy and mo}ernitg, ethnicitg, religion and belie f sexual orientalion and sexual idenki Y

mo,rrio,ge o,nd civil Parlnership.

The Educalion and Inspechons Act (2006) also highlighks our dutﬁ as a school to conlribule lo the development
of

cohesive communilies both within our school's Phgsical boundaries and within our [ocal, national and global
environmenls.

Our school also embraces the dulies sel out in the UN Convenlion on the Righks of the Cht[d the UN Convenlion
on

the Righls of People with Disabilities and the Human Righks Act which Promol‘e working }ogeﬂler with others to

imProve children,s educo,hono,[ o,nd we“being outcomes‘
Seclion 2: Lavendon School Values

At Lavendon School we seek o embed ecluo,lihj of access, opportunil‘g and outcomes fo all members o f our school
communikg, within all o,speclfs of school li fe As a school, we are guided bH the follow'mg values:

¥ Shared humo,nit\tj — idenki f\tjing commona[it\tj and shared values, o,spiro,lfions and needs, volu'mg fundamental
similarities and universil‘\tj

¥ Va[uing di f ference and d'wersi}g - appreciahng the richness within our di fferences and promofe
understanding and celebralion o ¥ them

¥ Social cohesion — creahng Posihve altitudes and re[al‘ionships between all groups of People within ourschool
and our local communilg

¥ Equa[itg - e[iminahng discrimination, harassment and viclimisation be Promohng that all members o f our
school commu,ni|:5 have eclu,o,l value

¥ Personal and cullural idenki Yy — Provicl'mg opporl‘uni[‘ies bo explore and value the complexihes of our Persona[
and cullural idenki fies as well as consuu‘mg people and involv‘mg all People

¥ Fairness and Social Justice — recluc‘mg and removing inequalihes that exist in socielg Hmrough sta ff

recruitment, refention and cleve[opment as well as individualitﬂ and couechvelﬂ promohng a more



equitab[e societﬂ

Seclion 3: Guiding Principles

a) Eliminaling Discriminalion

Within Lavendon School the fouowing aclions are underlaken o eliminale any form of discriminalion and
Prohibiked conduch o,mongst the whole school communitﬂ for the Protechon of its Pupils and slaff.

¥ All school Policies are wrilten with ensuring equo,litﬂ of the pupils and sta ff within the school and this
isclearlﬁ shown within the whole school values shown within these |<e5 documents

¥ The school est, which underpins the whole school Philosophg, which is shared with all sfakeholders and
conbnuouslﬁ re ferred to within the school, Promoles the |<e5 messages o equo,lilﬁ, individuo,[ilﬁ and eliminaling
any form of PreJudice

¥ With the review of the Ectu,o,lihj Statement o,nnuo,“g, the responsibilil‘ies for each member of staff are

reminded and any cho,nges shared o,nnuo,ug within the feam meehngs

¥ Al slo,ff aPPoinlmenls and Promohons are made on the basis of merit and abilil‘g

¥ Most sta ff underkaking recruibment within the school have undertaken Sa fer Recruitment Tro,'ming bo ensure
equo,[itg in the aPPoinkmenk Of new members o ¥ sta Ff adhering bo recruitment and selechion processes that are
J:o,ir an in line with sto}utorg dulies

¥ Ensuring all members o f sta ff within school receive annual per formance reviews and that lfraining, and
deve[opment oPPortunihes are available to all sta fF subJeck bo budget constrainks

¥ Admission o,rro,ngements for Pupi[s are fo,ir and tro,nspo,renl' and do not discriminale on eHmicilg, 9ender,

disabi[it\tj or socio-economic fo,cl‘ors
b) Advanc'mg Equalily of OPPorlunilg

Our school believes that it is imPortant bo ensure we have a shared view o ¥ o,dvo,ncing equa[it\tj of oPPortunitH
between Peop[e who share Protected characleristics as well as those that do not share ik.

We undertake this in the fouow'mg ways:

¥ Delailed assessmenk analﬂsis is undertaken regu[ar[\tj bH the Senior Leadership Team

¥ Equa[itﬂ ob\jechves are written to Provicle clear vision and J:ocu,sed achion fo reduce inequalitg and Provicle
specific support to individuals and groups of pupils

¥ Behaviourdl incidents, inc[ucling bu[[ging and racist incidents are recorded on the schools [ogging sHstem with

Hw O,ChOI‘lS undertaken O[SO recorded. These are analﬂsecl bH a |<e3 member OJ.‘ SLOJ.‘J.‘ in order kO lOOl( ‘FOF Lrencls



ancl pa&ems in orcler LO ensure 0“ children have H1e same opportunihes OJ.' J:ee[ing SO,J.'C, we[come ancl happg

within school

¥ PSHE (Personal Social Health and Citizenship Educahon), RE and Responsible Cilizen areas o f the curriculum
regu[ar[a address ideas o f ec[ua[ita leough to[ero,nce, friendship and slwring an understanding of arange of

re[igions or cuuures

¥ A wide-ro,nging enrichment programme o H'le cu,rricu,lum, including visils and clubs H‘»at are open lo a“
chi[dren, mal(mg reasonab[e ad\justments where necessary. Assemb[ies winin Hwe schoo[ and Pupi[s slwo,ring H‘Lings
wiHun c[o,ss o,nd assemb[ies give opportunihes for Pupi[s Lo appreciake Hleir own cuuure ancl celebrale Hw

diversihj of oner cuuures.

c) Engogemenl and Fostering Good Relalions

Within our school values, engagemenk with all stakeholders is seen as fundo,mento,l and we pride ourselves on our
engo,gemenl with the local communi|:5, especia“g those o,ffected bH the decisions we make as a school. Our
recenHH revised values were created Hmrough our school, our fo,milies and our communitﬁ and re flect are open

ethos thal embraces individuals.

¥ We engage with a wide range of groups and individuals to ensure that the group of sta ff and governors that
approve the obJeclives rePresenl the diverse communilg in which we live

¥ Our ectu,o,[ilg ob\jechves are devised based on ctuo,lito,hve and ctuo,nhko,hve data thal we have collected from
assessmenks bul also sta fF Pupil and Parenl‘s’ queshonnaire responses

¥ LOCQ[ ccmmunitg [inks o,nd evenks are J:requenHH Plo,ced khroughout Hw SCl’lOO[,S co,[endo,r o,nd are open LO Q“,

in order to J:oster good re[ahonships o,nd engage wiH1 o,H members of Hne communih\.j

Seclion & Equalilg ObJeclive

We J:ormu[ake and Pub[ish equa[it\tj ob\jechves using the views o ¥ Parents, Pupi[s, sta FF and 9overnm9 bodg as
well as sound qua[itahve and quanhtahve evidence from within the school. Qur equa[it\tj ob\jechves are writhen for
four academic years. However, we will constanH\Lj review them, and we will report annua”g on our progress

towards achieving Hwem.

Seclion 5: Addressing PreJudice and PreJudice— Reloled Buuging

The schoo[ is oPPosed |:o o,H forms of Prejudice which sto,ncl in Hwe way of J:ulJ:i“ing our lego,l duhes as de[oiled
in theEqua[itH Act. This inc[ucles:

¥ PreJudices arou,nd disabi[ihes and sPecia[ educahona[ needs

¥ PreJudices around racism and xenophobia, inc[uding those directed towards religious groups and

communilties and those thal are directed against h*ave”ers, migmnts, refugees and Peop[e seeking o,sHlu,m

¥ PreJuclices re f[echng sexism and homophobia



We address the experience, understanding and needs o f the vichm, perpetrotor, bgstanders and the wider school
communitg erough our aclions and responses to the above.
We |<eep a record o f all pre\juclice-relaked incidents and, i f requeskecl, provicle a reporl’ to the Local /\ulhoritg

aboul the number, ITUPC and seriousness of such incidents and how HweH have been deall with in school.

Seclion 6: Roles and Responsibi[ilies
a) The Role o I3 the Governors

¥ The Goveming Boda is responsib[e for ensuring that the school comp[ies with [egis[ahon and this sto}ement,

o,nd ilTS relo}ed PI"OCﬁdUI"eS are imp[emented

¥ The Governing BodH has seb oul its commilmenl to equal oPPorlunihes in this Plan and it will conlinue o do all
it can lo ensure that the school is fu”}j inclusive fo Pupi[s and sta ff

¥ The Goveming Boda see|<s Lo ensure H'w,t H'w,t Peop[e are not discrimino}ed against w|'1en applging for Jobs o,l

our SChOO[

¥ The GCVCI"I"WI"S LO,I(C 0,“ reo,sono,l)[e SLEPS ITO ensure H’lO,L H1e SCl’lOO[ environmenk gives access |70 PCOPle WiH’l

disabilihes o,nd slrive Lo ensure school communicahon is as inclusive as Possible for o,H stakeholders

¥ The Governors welcome o,H app[icahons to J‘oin Hle school regardless of er chilcl's socioeconomic

background, eHmiciLH, gender or disabilitg

b) The Role o I3 the Headleacher
¥ The Heo,dteo,cher is resPonsib[e for imP[emenhng H‘»e Po[icg o,nd ensuring Hw,k o,H sko, ff are aware of

Hweir responsibi[ilfies

¥ lee Headteacher ensures Hw,t o,H appointment Po,ne[s 9ive due regard LO Hw plan S0 nO one is

discriminaked when ik comes ko emp[ogment or tro,'m'mg

¥ The Heo,dteo,cher treo}s o,H incidents of un Jto,ir kreakmenk o,nd any incidenks of bu[lging or discriminahon,

inc[u,ding ro,cist incidents wiH‘; du,e seriousness

¥ The Headteacher Promotes Hwe Princip[e of equo,[ oPPorhmit\Lj when cleve[op'mg |:|'1e curriculum ond

Parhcipahon in schoo[ life

C) The Role OJ.‘ Gu SI'GJ.‘J.‘

¥ AH s|:0, ff wiH Promote an inc[usive o,nd co[lo,borahve est winin Hweir clo,ssroom o,nd ensure all children are

treated fairlﬂ

¥ AH s|:0, ff wi“ s|:rive |:o Provide a cu,rricu,[u,m o,nd mo,|:erio,[ Hw,t 9ives Posihve imo,ges based on ekhnicikﬂ, gender

and disabi[itﬂ as weH as chal[enging any s|;ereo|:Hpes

¥ AH s|:aff wiH cha“enge any inciclenl‘s of PreJudice, racism and homophobia o,nd record Hme incidenfs
clrawing them o the altention o f the Senior Leadership Team

¥ All sla ff will |<eeP up to date with equalihes [egislahon relevant to their work



Seclion 7: Sla FF Developmenl and Training
We ensure that all sta ff inclucling suppork and adminislralive sta ff receive appropriate Lraining and

opportunihes for pro J:essiona[ cleve[opment both as individuals and as groups or teams.

Seclion 8: Moniloring and Review
In line with [ega[ rec[uirements, this Equa[itﬂ Statement will be reviewed annuallg, and any adaplahons Presenled

to the Governing Bodlj. I} will then be shared via the school's website and sta ff meehngs.

Seclion 9: Dealing with Complainls

Al Lavendon Schaol, we endeavour to get it right as we unashamedlg Put the needs o f the Pupils and sta ff first.
Our sta ff have also earned a reputahon for being very approachab[e and good liskeners. Parenks are Posihvelg
encou,ro,ged to come info school to talk about any aspect of their child's education. Inilialcontact is usua”g made
leou,gh the child's class teacher, and in the vast maJoriLH Of cases, concerns or anxiekiesare usua“g resolved af
this slage‘ However, i f this fo,ils and a Po,renl wishes to make o formo,l complo,‘ml, this is oublined on our school

websile.

Seclion 10: Sa }‘eguarding

Ak Lo,vendon, sa feguo,rding and child Protechon is paramount and we believe that students have the

righl bo learn in a supporhve, co,r'mg environment which includes the righl‘ bo Protechon from all lgpes of abuse;
where sta ff are vigi[ank for signs of any student in distress and are con fldenl' about °PPlH"”9 the processes bo
avert and alleviake any such Problems. I fony behaviour is a concern, Lavendon School Procedures and
processes will be J:ouowed ab all limes in accordance with the Sa feguarding and Child Proteclion Policg. AnH
concerns will be re ferred to the Child Prolection Designated Sa feguarding Leads.

Lavendon School Equalilg ObJeclives 2023 - 2024

At Lavendon Schoo[, H‘»e sPirituaL socio,[ moro,[ o,nd cuuuro,[ deve[opment of o,H our children is Paramount. We
be[ieve Hm,t Hme most imPortant J:u,nchon of Hle schoo[ is |:o maintain an environment in which every member of

H1e schoo[ is ab[e |:o achieve success cmcl se[ f- ful filmenf.

There must be a tota[ consisl‘enc\tj of expecl‘o,l‘ion HIO[' everyone (irrespechve of gender, efhnicitg, religion or
culbure) should feel safe and secure; have emPo,HwH for allothers and Place a high value upon individual
achievement and Persono,[ deve[opment.

To achieve H}is, our equa[itﬂob‘jechves are as J:ollows:

¥To Promole sPiriluaL moral. social and cullural developmenl and underslanding H;rough a rich range

of exPeriences, both in and beﬂond the school.



¥ To reduce Prejudice and increase underslanding of equalilg leough direck leaching across the

curriculum.

¥ To ensure Hml au Pupils are given similar oPPorlunilies wiH; regards lo a fler—school clul)s and

enrichmenl aclivilies.

¥ Diminish the di fference in alttainment belween those children considered to be 'disodvonloged' and

those who are nol.

¥ To allow equal access lo ingormalion gor all parenls.

¥ To ensure the school environment is accessible to all pupils, stafr and visitors.

¥ To ensure that all children receive the support they need lo access the curriculum.

¥ TO ensure H’;e SCl’lOOl is weu resourced lO SUPPOFI’ H’le emohonal needs OJ.‘ all PuPilS.



