Eq’uolil\q Slalement and ObJeclives

/\t Lavendon School Hw spiritual, moro,l o,nd cuuural developmenk o] J: a“ our children is

Po,ro,mount.

We believe Hw,t Hw most imporlank funchon (o] J: Hw school is Lo maintain an environmenk in which

GVGFH member OJ.‘ H’Le SCI’LOO[ is o,ble LO o,chleve SUCCess and self-fulfllment.

There must be a lokal consistencg OJ_‘ expeclahon H‘»al everHone (irrespechve OJ.‘ 9ender, eHmLciLH,
religion or cullure) should feel safe ond secure, have emPo,HlH for all others and Place a hlgh

vo,lue upon individual achievement and Personal developmenf

Sechon II Legal Fromework

The Ec[ualihj Act (20|O) is a [egal fro,mework Lo Proleck H’»e rights OJ_‘ H’»e individual J:rom unJ:air
treatment and Promokes ecluo,[lhj of oPPortunikH for all in order lo eslablish a fo,lr and more ecluo,l

societﬂ.

The Public Seclor Eclualitﬂ Duhﬂ (2011) with the Act covers the followlng Pro}ecked characterishcs;

age, disabililg, 9ender and gender reassignment, Pregnancg and matemitg, ethnicilg, religion and

belie J:, sexual orienbhon and sexual idenh fU’ marriage and civil Parlnership.

The Eclucahon and Inspechons Act (2006) o,lso highlights our dulg asa school Lo contribuke ko

H’»e developmenk OJ: cohesive communihes boH‘» wiHun our school's Phgsica[ boundaries and win'm

our lOCGl, nahona[ o,nd 9[0b0[ envlronmenks.

Our school a[so embraces H’»e duhes set ouk in Hw UN Convenhon on Hw Rights OJ_‘ H’»e Child, H’»e
UN Convenlion on the Righks of People with Disabililies and the Human Righks Act which Promo}e

wor|<'m9 togeHwer wiHm oners Lo improve chi[dren)s educahonal and we“being outcomes.

Seclion 22 Lovendon Values

AIT Lavendon SChOO[ we SGGI( ITO embed ec[uo,lihj OJ: access, OPPOFtunihj and oukcomes tO all

members OJ: our school communitﬂ, wiHun a” aspecks OJ: school life.
As a school, we are guided bg the fouowing values:

i Shared humanikﬂ - idenh J:Hing commonalitg and shared va[ues, aspirahons and needs, valuing

fundamenkal similarihes and universihj



b Valulng difference and diversikg - aPPreciahng the richness within our differences and

Promote understanding and celebrahon OJ.‘ H‘»em

b Social cohesion - creahng Posihve aHitudes and relahonships belween all 9roups (o] f People

within our school and our local communlkﬂ

d Equallkﬂ - eliminahng dlscrlminahon, harassment and viclimisalion be Promohng that all

members OJ.‘ our SChOOl communlcahon I’LOVG equal VG[UG

* Personal and cullural idenki fy — Providing opporlunlhes bo explore and value the comp[exlhes

o] J: our Personal and cuuural idenh fies as well as consulhng People o,nd anolv'mg o,[[ people

i Fairness and Social I ushce - reducing and removing inequalihes H‘»al exist in socielg Hmrough
sla J: f recruikmenh rekenhon and developmenk as well as individualilg and couechvelﬂ Promohng a

more ecluikable socletﬂ

Seclion 3: Guiding Principles

Eliminahng Discrimination Within Lavendon School

Hw fouow'mg achons are undertaken Lo eliminate 0”5 J:orm OJ: discriminahon and Prohibited

conduch amongsk the whole school communlkﬂ for the Prolechon of its Puplls and staff.
e All school Po[lcles are written with ensurlng equalltﬂ of the Puplls and sto,ff within the school

and this is clearlﬂ shown within the whole school values shown within these keH documenls

* The school est, which underpins the whole school Philosophﬂ, which is shared wilh all
stakeholders and conhnuouslg re ferred bo within the school, Promotes the keg messages of equalitﬂ,

individualilg and eliminahng anH form 0 J: Prejudice
* With the review o f the Equallkﬂ Slatement o,nnuo,uﬂ, the responsibillhes for each member o f

sta ff ore reminded and any changes shared annua”g within the leam meehngs
i AH staJ:f aPPointmenls and Promohons are made on Hw basis OJ: merik and abililg.

Mosk sto, J: J: undertaking recruitment wiHun H’»e school have underkaken So, J:er Recruilmenl Training
lo ensure equalltﬂ in the aPPolnlmenl Of new members o f sta ff adher‘mg to recruitment and

selechion processes that are fo,lr an in line with s}alutorﬂ dulies



b Ensuring all members o f sta ff within school receive annual per formance reviews and that

kraining, and developmenk oPPortunihes are available ko a“ staff, sub\jeck ko budget conslra'mts

i Admission arrangemenks J:or Pupils are fair and transparenk o,nd clo not discrim’male on

eH’micitH, 9ender, diso,bllilﬂ or socio-economic factors

b) Advancing Eqpualikg oJr Opportunilg

Our school believes that it is impor}ank lo ensure we have a shared view o f advo,nclng eclualitﬂ of
oPPortunitH belween People who share Protected characleristics as well as those that do nol share

it. We undertake this in the followlng ways:
b Debiled assessmenl analﬂsis is underkaken regularlﬂ bg Hw Senior Leadership Teo,m

b Equallkﬂ obJectlves are writken fo Provlde clear vision and focused achion o reduce lneclualitﬂ

and Provide sPecl flc suPPort lo individuals and groups of Pupils

* Behavioural incldenks, including bu”ging and racist incidents are recorded on the schools
logging sHskem with the aclions undertaken also recorded. These are analﬂsed bU a |<e3 member o f
sta ff in order o look for brends and PaHems in order to ensure all children have the same

opporlunihes of feellng safe, welcome and ho’PPH within school

* PSHE (Personal Social Health and Cihzenship Educahon), RE and Responslble Cilizen areas o f
the curriculum regularlﬂ address ideas o f equalltﬂ H’Lrough Lolero,nce, frlendship ond sharing an

underslanding OJ_‘ a range OJ_‘ religions or cuuures

b A wide-ranging enrichmenl Programme OJ: H’»e curriculum, including visiks and clubs H‘»al are

open ITO o,ll children, m0,|<'m9 FGGSOHGHG o,cl\justments where necessarg.

Assemblies wiHun H’»e school and Pupils sharing Hungs win'm class o,nd assemblies 9ive

opporlunihes J:or Pupils ko aPPreciate Hmeir own cuuure and celebrale Hw diversitg 0 f oner cuuures.

c) Engagement and Fostering Good Relahons

Within our school values, engagemenk with all sfakeholders is seen as fundo,men}o,l and we Pride
ourselves on our engagement wiH1 Hw local communitﬂ, especia“g H‘»ose affec}ed bg Hw decisions
we make as a school. Our recenHH revised values were created H‘»rough our school, our families

and our communlkﬂ and re fleck are open ethos that embraces individuals



i We engoge le1 a wlde ronge oJ: groups o,nd lndivlcluols lo ensure H’»ot Hw group oJ: slo,J:J: ond

9overnors Hmor opprove H’»e ob\jechves represenr H’»e diverse communirg in which we live

b Our equolilg ob\jechves are devisecl bosed on quo[itohve ond quonhkohve doro H‘»ol we hove

collected from ossessments but 0/[80 SLGJ.‘J.‘, PUPil Gﬂd Porents' queshonnolre responses

* Local communilﬂ links and evenls are frecluenHH Ploced lhroughouk the school's calendar and
are open lo oH, in order o foster 9ood relohonships and engage with all members of the

communirg

Seclion 4: Eq'ualil\l! Obdiechves

We J:ormu[ore ond Publish equolilg ob\jechves using Hw views oJ: Porenrs, Pupi[s, sroﬂr ond
9overnin9 bodg as well as sound quo[itohve ond quonhkohve evidence from win'm Hw school. Our
equolltﬂ obJectlves are writken for four academic years. However, we will constonH\Lj review H’Lem,

o,ncl we Wi“ rePOFt onnuo“g an our Progress ITOWCH‘(J,S o,chieving H‘rem.

Seclion 5: Addressing Prejudice and Prejudice— Relaled Bullﬂing

The school is oPPosed ro oll forms OJ_‘ PreJudice which sroncl in Hw on oJ: fulj:iuing our legol
dulies as delailed in the Ecluo,litﬂ Act. This includes:

b Prejudices orouncl clisobilihes ond speciol eclucohonol needs

b Prejudlces around racism and xenophobio, lncluding those directed fowards rellglous groups
and communilies and those that are direcled ogoinsl Lroveuers, migro,nls, re fugees and People

seeking osHlum

® Prejudices re f[echng sexism and homophobia We address the experience, undersronding and
needs o f the vichm, Perperroror, bﬂsronders and the wider school communirﬂ H‘»rough our aclions
and responses bo the above. We |<eep a record o f all Prejudlce—reloted incidents and, i f requesled,
Provide a rePorr bo the Local AuHmorirH aboul the number, rHPe and seriousness o f such incidenks

o,nd how HmeH hove been deou wiHm in school.



Seclion 6: Roles and Reslponsibililies

Ci) Tl‘ie Role OJ[.‘ lfl‘ie Governors

* The Governing Bodﬂ is responsible for ensuring that the school comPlies with legislalion ond

this slalemenl, and its related Proceclures are imPlemenled

* The Governing Bodﬂ has sel oul its commilment to eclual oPPorlunilies in this Plan and it will

continue to do all it can o ensure thal the school is fullu inclusive lo Pupils and slaff

b Tlie Governinc] Boclij seel<s lo ensure llial lhal People are nol cliscriminaled ac]ainsl wlien

O,PPlljlng J?Of‘ JOlI)S Cil aur SCl‘iOOl

hd Tl‘ie GOVGFHOFS lCil(G Cill reasonable sleps lTO ensure lfl‘i(llf lfl‘ie SCl‘iOOl environmenl 9lV6$ access lTO

People willi disabililies and slrive lo ensure scliool communicalion is as inclusive as Possil)le J:or all

slakeliolders

* The Governors welcome all aPPlicalions bo J'oin the school rego,rclless of the child's

socioeconomic background, ellinicilﬂ, gender or clisal)ililﬂ

b) Tl’ie Role OJL‘ ll’ie Heaclleo,clier

* The Headleacher is responsil)le for imPlemenling the Policu and ensuring that all sta ff are

aware o f llieir responsil)ililies

hd Tl’ie Headleaclier ensures llial Oll appoinlmenl POI’ielS 9ive due regard lTO ll’ie PlOI’i S0 no one is

discriminaled wlien il comes lo emploijmenl or lro,ininc]

b Tlie Heaclleaclier lreals all inciclenls OJ: unfair lrealmenl ancl anu inciclenls OJ_‘ bulluing or

discriminalion, inclucling racisl inciclenls willi clue seriousness

b Tlie Heaclleaclier Promoles llie Principle 0 f ec[ual opporlunilg wlien developinc] llie curriculum
and Po,rlicipo,lion in school life c) The Role of all Slo,ff

o All sla ff will Promole an inclusive and collaboralive ethos within their classroom and ensure all

children are freated J.‘air‘lH

o All sla ff will skrive lo Provide a curriculum and malerial that 9ives Posilive images based on

ellinicilu, 9encler and diso,l)ililﬂ as well as cliallenging any slereolﬂpes

i All slaJ:J: will challenge anu inciclenls OJ_‘ PreJudice, racism and liomopliol)ia and record llie
inciclenls clrawing lhem lo llie allenlion o] J: ll‘ie Senior Leaclersliip Team



o All sla ff will |<eep up lo date with equalihes legislohon relevant to their work

Seclion [: SlaJrJr Develolpmenl and Training

We ensure Hmat all sta f J:, including suppork and aclminish‘ahve sta f J:, receive o,pproprioie Lro,ining

and opporlunihes for pro fessional developmenk, both as individuals and as groups or teams.

Sechon 8: Moniloring and Review

In line with [ego,l requirements, this Equallkﬂ Statement will be reviewed annua”g, ond any
adaptahons Presenked Lo H’»e Governing Bodﬂ. H wiu H‘»en be shared via H’Le school’s website and
sto,ff meehngs.

Sechon q: Deoling wiH; Comlplainls al Lovendon

We endeavour o 9el if righk as we unashamedlg Put the needs of the Pupils and sto,ff flrsl. Our
sta ff have also earned a repubhon for being very aPProachable and 9ood listeners. Lavendon
Parents are Poslhvelﬂ encouraged to come info school fo balk about ony aspecl of their child's

educahon.

Inikial contacl is usuallﬂ made through the child's class Leacher, and in the vast mo,J'orlLH Of cases,
concerns or anxielies are usuallﬂ resolved al this skage. However, i f this fo,lls ond o Parent wishes
ko ma|<e a J:ormal complainh H’»e Governing Bodﬂ has Published 9uide[ines for Parenks dekailing Hw

necessarﬂ stages in Hw J.‘OI"mO[ complaints' PI"OCGCJ«U,FG.

Seclion |O: Sadreguarding ol Lovendon

Sa feguo,rdlng and child Prolechon is Po,ro,mounk and we believe that students have the righ} bo
learn in a supporhve, caring environment which includes Hw right ko Protechon from all tﬂpes 0 f
o,buse; where staff are vigilant for slgns of any student in distress and are confident aboul

O,PP[ljing Hw PFOCCSSCS l‘O O,VCFIT o,nd o,”evlo,le O,nlj SUCI’L Problems.

I fany behaviour is a concern, L avendon Procedures and processes will be followed at all bimes in

accordance with the Sa feguarding and Child Proteclion Polch. Anﬂ concerns will be re ferred bo
H’»e Child Prokechon Designaled So, J:eguardmg Leads.

Lavendon Eq’uolilg Objeclives 2022 — 2023

Al Lavendon the splrilual, social moral and cullural developmenk of all our children is Po,ro,mount.
We believe H‘»al Hw most imporlank funchon 0 J: Hw school is Lo maintain an environmenk in which

CVGFH member OJ.‘ H’Le SCI’LOO[ is o,ble LO o,chleve Success ond sel_]:—fulfllment.



There musi be a ioial consisiencu of expeciaiion Hiai everyone (irrespeciive of gender, eHmiciiH,
religion or cullure) should J:eel safe and secure; have empaihu for all others and Place a high

vo,lue upon individual achievemeni and Personal developmeni.

To achieve Hiis, our equalihj objeciives are as Jro“ows:

b To Promoie spiriiual, moral, social and culiural developmeni and undersianding Hirough a rich

ro,nge OJ.‘ experience, bOH‘i in and beuoncl H‘ie SChOOl.

i To reduce PreJudice and increase undersianding (o] f equaliiu Hirough direci ieaching across Hw

curriculum.

* To ensure thal all Pupils are given similar oPPoriuniiies with regards bo o,fier—school clubs and

enrichmeni o,ciiviiies.

* Diminish the di fference in oltainment belween those children considered o be ‘disadvaniaged'

and those who are not.

* To allow equal access to informalion for all parenls.

* To ensure the school environmenk is accessible fo all pupils, stafr and visitors.

* To ensure thal all children receive the support they need to access the curriculum.

hd TO ensure H‘ie SChOOl is well resourceci ITO SUPPOFIT H‘ie emoiional neecis OJ: Ci“ PUPilS



